
 
 
 
 
 
 
 
 
 

Equality in IR 2020 
A global, virtual, interactive event on inclusion 

Wednesday, July 22, 2020 

LIVE: 8 am – 1 pm Eastern / 1 pm – 6 pm BST 

 

 

Agenda 
All times below are in EDT (Eastern) 

 
8.00 am OPENING REMARKS: Welcome to the Equality in IR event 

Laurie Havelock, editor-at-large, IR Magazine 

 

8.15 am PANEL DISCUSSION: Addressing diversity within the investment community 

Given that IROs are constantly pitching to the investment community, and members of the 

investment community often become IROs, it is crucial to begin the conversation of how we 

can address and increase the diversity in the investment community as a whole. 

• How to recognize unconscious biases in the workplace and affect cultural change? 

• Going beyond value statements to set achievable targets and assign accountability 

• How to enact real change and ensure it has significant, long-lasting impact? 

• What are some dynamic ways that an investment firm can give back to communities in 

need, beyond simply donating or volunteering? 

Sandhya Douglas, senior managing director; partner; and COO of investments, Wellington 

Tanya Rowntree, global head of client success, equity capital markets, TMX Group 

Mary Turnbull, managing director, corporate access, Raymond James 

Laurie Havelock, editor-at-large, IR Magazine 

 

9.00 am PANEL DISCUSSION: What is the role of the company in leading cultural change? 

The culture of a company plays a huge role in building an environment that promotes diversity 

and practices inclusion. If you are the head of an IR team or leading the charge with 

recruitment and diversity at a public company, this session is a must-attend. 

• Navigating unconscious biases and gender pay gap in the workplace and during meetings 

• The role of a company in shaping careers and promoting diversity 

• What does diversity look like in a two-person IR team? 

• How have companies responded? Examples of effective diversity initiatives 

• Countering underrepresentation at C-level – recruitment, retention and renumeration 

• The value of D&I – addressing investor concerns on earnings calls 

Lynn Antipas Tyson, executive director of investor relations, Ford Motor Company 

Betty Liu, chief experience officer, intercontinental exchange and executive vice chairman, NYSE 

Ripa Rashid, managing director and head, inclusion and diversity, Cowen 

Laurie Havelock, editor-at-large, IR Magazine 

 

9.45 am TALK: Managing stress for success: Good stress, bad stress and finding the balance 

Right now, there is a lot to think about – in both our professional and private lives – and, 

between the constant flow of news, concern for the health of ourselves and our loved ones, and 

the uncertainty of what is to come, we are under a great deal of stress. Join this session, led by 

an expert to learn how to spot the signs and find that balance. We’ll discuss managing stress, 

impostor syndrome and practicing good mental health. 

Michael Futterman, assistant VP, manager, Labs PD, Janus Henderson Investors 
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10.15 am PANEL DISCUSSION: How can you build influence and drive your career forward? 

IROs who have climbed the ladder from various career starting points share their 

recommendations on the key skills necessary to succeed in the world of IR and beyond. 

• Developing professionally as an IRO – what are the marks of a good IRO? 

• Negotiating new responsibilities to broaden your role, step up and stand out 

• How to move forward when there is nowhere to go? Creating new opportunities 

• Working in an IR agency vs. in-house IR – pros, cons and advice for making the move  

• Getting a seat at the table – ensuring IR have a voice at the company’s strategic level 

• Landing a message: The art of making your voice heard in male-dominated sectors 

• What’s holding you back? Identifying gaps in skillset for the role you want 

• What are the critical steps IROs need to be taking in the next few weeks to move up? 

Ilkay Demirdag, head of investor relations, Enerjisa 

Sri Maddipati, vice president, treasurer and IR, Consumers Energy 

Kate Scolnick, vice president of finance, Anaplan 

Ben Ashwell, editor, IR Magazine 

 

11.00 am CLOSING KEYNOTE: Smooch on the global pivot: How influence and success is shifting 

before our eyes 

Hear thoughts and insights on future professional pivots from the managing partner at ZRG 

Partners as the world desperately attempts to rebalance itself. Understand the key tenets of 

being an influencer and why they count more today than ever before. Learn why now is the 

time to pivot your leadership brand in the eyes of management and the board – don’t hold 

back. Innovators are impacting our future, and IROs hold influential leader roles to serve 

organizations differently. 

Smooch Repovich Reynolds, managing partner, global IR practice group, ZRG Partners 

 

11.15 am ROUNDTABLES: Mentoring sessions and virtual roundtable discussions 

Our mentoring sessions are back by popular demand, but this time they’re virtual! Choose a 

theme and get practical advice from our esteemed ambassadors on: 

• Navigating career change: Moving from consulting and finance to in-house IR  

Juan Gomez Stolk, manager of investor relations, JetBlue Airways Corporation 

• Managing work/life balance: Adapting to life as an IRO during the Covid-19 pandemic 

Camilla Bartosiewicz, vice president of IR, Altus Group 

• Relationship management: Building key connections with senior management, analysts, etc. 

Gabriel Ratcliff, IR director and Patricia Cruz, IR associate, Etsy 

• What’s your leadership brand? Cultivating your strengths, gravitas and a personal identity 

Carol Murray-Negron, executive coach, Equanimity 

• Diversity action plan: So, what do we do? 

Elric Martinez, founder, EJM Investor Relations 

 

12.15 pm 1:1 NETWORKING: Expand your global network 

This feature works like speed dating. You will be matched at random with another attendee and 

you have five minutes to decide whether you’d like to exchange contact details. It’s good fun! 

 

1.00 pm END OF EVENT 

 


